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Student’s Annual Evaluation of Mentoring Relationship

Student completes, discusses with Mentor and
sends each July 15 to Mentor Program Coordinator. jehrmantraut@lextheo.edu

Student:

Mentor: Date:

Instructing: Does your mentor help you to anticipate and plan according to the church calendar as well as to
take a leadership position at your present level in ministry training, e.g. does your mentor share personal
experiences with you as well as make suggestions about surprises, interruptions and issues at hand which arise in
the course of your journey?

Strongly agree Agree Disagree Strongly Disagree

Explain your answer:



mailto:jehrmantraut@lextheo.edu

Modeling: Does your mentor provide you with a personal model of the character and skills of a Christ like
minister?

Strongly agree Agree Disagree Strongly Disagree

Explain your answer:

Listening: Does your mentor act as a sounding board by asking, listening, affirming and sharing in a timely
mannere

Strongly agree Agree Disagree Strongly Disagree

Explain your
answer:




Supporting: Is your mentor willing to use her/his professional experience and personal network to connect you
with other resources as needed and appropriate?

Strongly agree Agree Disagree Strongly Disagree

Explain your answer:

Relating: Would you describe your relationship with your mentor as a collaboration?

I:l Strongly agree Ij Agree I: Disagree I:l Strongly Disagree

Explain your answer:
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