 3.4  Discrimination and Harassment Policy:    Persons to whom this prohibition applies include the administration, faculty, staff, field education supervisors, all persons living on campus, trustees and students of Lexington Theological Seminary as well as contractors and others who may be on campus.  All affected parties are strongly urged to review the supplementary information entitled, Lexington Theological Seminary, Theological Reflection and Institutional Position on Issues of Harassment, Discrimination and Just Language which provides theological reflection and practical guidelines for implementation of the Seminary’s policies, emphasizing the importance of  these values to successful community life.  Copies of the document are available in the Library and the office of the Dean.  All incoming students and newly hired faculty and staff will receive a copy for their information and review.
Discrimination:  All business, institutional, academic and social programs of the Seminary are administered without regard to race, color, sex, national origin, citizenship status, age, or physical or mental disability of otherwise qualified individuals.  The Seminary shall not promote, accept, or tolerate harassment or discrimination in any form on its campus or in any off-campus setting related to the Seminary including, but not limited to, business trips, meetings, and school-related social and academic events.

· Sexual discrimination is the practice of using a person’s gender as the basis for hiring, termination, promotion, compensation, acceptance, expulsion, evaluation or other employment or academic activities.
· Racial Prejudice is a preconceived negative judgment about the characteristics or behavior of a racial group, or about the character of an individual, based on that person’s membership in a racial group. 

· Racial Discrimination is any action against a person or group based on racial prejudice. Such actions may include, but are not limited to, failure to admit, hire, or promote on the basis of race; spoken or written insults and racial slurs; and nonverbal gestures that convey or reflect racial prejudice (especially when such behavior has been met with clear rebuke). 
· Systemic Racism is racial prejudice that has behind it institutional or societal power to carry out acts of racial discrimination. This results in the systematic exclusion of a racial group from power, influence, resources, or the development of their potential.
Harassment:   Harassment on the basis of race, color, sex, national origin, citizenship status, age, physical or mental disability, religion, military service or any other category will not be permitted or condoned by the Seminary and may violate Title VII of the Civil Rights Act of 1964, the Age Discrimination Employment Act of 1967, the Americans with Disabilities Act of 1990, the Uniformed Services Employment and Reemployment Act of 1994 and various Kentucky state laws. 

· Any conduct perceived to be offensive, whether or not it was intended to be so, and whether or not it violates a particular law may be used as a basis for a claim of harassment.

· Sexual harassment is defined as unwelcome or unwanted sexual advances, requests for sexual favors, and other verbal, nonverbal or physical conduct of a sexual nature when: submission to or rejection of this conduct is used explicitly or implicitly as a factor in decisions affecting hiring, evaluation, promotion, other aspects of employment or academic advancement; or,  such conduct is sufficiently severe, persistent, or pervasive as to substantially interfere with an individual’s employment or studies or creates an intimidating, hostile or offensive environment.  Examples of sexual harassment include, but are not limited to, unwanted sexual advances; demands or requests for sexual favors in exchange for favorable treatment; repeated sexual jokes or propositions; verbal abuse of a sexual nature; graphic, verbal commentary about an individual’s body, sexual prowess or sexual deficiencies; leering, whistling, touching, pinching, assault, coerced sexual acts or insulting, obscene or demeaning comments or gestures; display in the work place or common areas of sexually suggestive objects or pictures.
AIDS/HIV:  With respect to those persons who are HIV positive or who have HIV infection, it is the policy of Lexington Theological Seminary that:

· Persons with AIDS or HIV infection will be evaluated according to the Seminary's normal educational and employment standards.  All employment practices at the Seminary are governed by the Americans with Disabilities Act (ADA) guidelines.  The Seminary will not base enrollment or employment decisions upon the existence/non-existence of AIDS or HIV infection. 
· To the extent required by law, the Seminary will maintain standards of confidentiality regarding AIDS or HIV infection.  No persons or institutions, including members of the faculty, other members of the community, insurers or outside employers will be provided with any student or employee medical information, including information regarding AIDS and HIV infection without the prior written consent of the individual affected.  Students and employees may wish to inform the Seminary's administrative officers if they have AIDS or HIV infection in order that their rights and the community's safety may be protected in appropriate ways; but the Seminary, consistent with ADA guidelines, will honor the right of persons to withhold information regarding their disease from the Seminary.

· The Seminary will take reasonable steps to make available to students and employees current information regarding AIDS and HIV infection, especially through the orientation process for new students and employees.  Such ongoing education will be designed to help persons in the community deal with their own concerns regarding AIDS, to increase the community's general awareness of AIDS (its prevention, transmission, manifestations, and treatment), and to promote effective ministry regarding AIDS on the part of seminary students and employees. The Seminary condemns all harassment of persons with AIDS and HIV infection, including the spreading of rumors, and commits to respond to such harassment with appropriate action.  

3.4.1  Reporting and Resolution of Complaints:   Students who believe they have experienced harassment or discrimination in any form may seek to resolve their complaints informally.  Informal resolution may involve clearly and promptly notifying the alleged offender that the behavior is unwelcome, or similar direct communication.  Informal communication is not a required first step for pursuing a complaint, however.

· Appeals/Grievance Committee:  When an initial, private conversation is not an option or has failed to resolve the issue, a student may make a formal or informal complaint to the Appeals/Grievance Committee.  The matter shall be handled according to the procedures outlined in Section 3.12, Non-Academic Grievance Procedure. 

3.4.2 Disciplinary Actions:  Penalties for persons found guilty of harassment or discrimination are not limited to those mentioned below.  
· Students found guilty of harassment or discrimination may be expelled or suspended from the Seminary.  
· Staff and faculty found guilty of harassment/discrimination may be dismissed, suspended without pay, or removed from their positions.  
· At a minimum, the offender will be reprimanded and a written record shall be placed in the individual's academic/personnel file.  
· Additional action may include referral to counseling, clinical supervision by a licensed psychotherapist to reflect on one's ministry, additional curricular or extra-curricular requirements, withholding of promotion, reassignment, or reduction in duties. 
3.5    Equal Employment Opportunity    Lexington Theological Seminary is an equal opportunity employer.  All recruitment and employment programs and procedures are administered by the Seminary without regard to race, color, sex, national origin, citizenship status, age, or physical or mental disability of otherwise qualified individuals.
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